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Janitorial Services
Respecive KPI's targets to be achieved until December 31st of respective year from columns F-J
KPI Data Source Responsible unit 2019 2020 201 2022 203 Target/Trend | COMPliance with the 2024 Target
trend/target
1 [AVG number of employees using offce infrastructure: HR database  Administration Manager person 32 34 33 36 a2 N/A V4 N/A
2 |oirect electicty consumption Electricity counters Administration Manager avh 4276156 4011595 4617362 4212076 4173811 2023 <2022 V4 3965120
EXTN bl (kW) of the Company per 1 person using the. | ectricty counters Administration Manager kawh/person 133630 117988 139920 117002 99376 2023<2022 V4 94408
3 |water consumption Water counters Administration Manager m3 133630 117988 84387 84238 83954 2023 <2022 V4 79756
31 1 Water counters Administration Manager m3 per person 4176 3470 2557 2340 1999 2023 <2022 V4 1899
4 isp . by type of Waste transfer card Administration Manager ke 0 27 3 18 38 2023 <2022 )¢ 2024<2023
a3 ;’k?qf ~ Items removed from used devices other than those mentioned in 16 02 |yt transfer card Administration Manager kg [ 9 [ 17 1 2023<2022 V4 2024<2023
42 |16:8001 Magnetic and optical information cariers[kg] Waste transfer card Administration Manager & 0 2 0 1 0 2023 <2022 V4 2024<2023
a3 ;:;? 14 Discarded devices other than those mentioned in 16 020910 16 0213 | yyagte transfer card Administration Manager kg 0 16 3 [ 27 2023 <2022 X 2024<2023
44| Total weight o hazardous waste Waste transfer cord Administration Manager ke 0 0 0 0 0 2023 <2022 V4 2024<2023
5 [carfleetsize Car fleet register ::;'m”‘::;“:n'“f;‘;:“"“'e‘““"E pes 17 18 19 19 18 N/A V4 N/A
5.1 |Totol co2 emission 1) (ToTAL GROSS ScopE 1) Car fleet register :‘:;“':“‘;":5:'"“:;‘2‘::‘1!’“‘““"“ tco2eq 89,12 81,02 71,86 64,51 40,11 <51 V4 38,10
5.2 | The average level of C02 emission per 1 car [T] Car fleet register :f:\:m:ﬁ:'ﬂ“j::;fﬁ'“““"* Tpes 5,24 4,50 3,78 3,40 2,23 2023 <2022 V4 2024<2023
3 aross seore 3 the | Data from electricity provider | Administration manager 1€02eq 3382,87 3173,57 3652,79 3332,17 3125,83 <2875 x <2875
Lo |compem butcar romsourcesnt cuneaor contley e company: some | o ansporetion s g o 100 Jas o5 29 25 . < -
| materials; and services providers
ervices. (TOTAL GROSS SCOPE 3)
55 oros scope 3 downsream GG emission DO PO miistatin monager eoneg | Y| Ny | N | ™ e | 38 <« 4 as
e — B il el sl e e e s B v
5.7 | TOTAL environmental protection expenditure [PLN net] Accounting data Main accountant PLN 546 405,56 645 834,90 237645,24 327489,11 416 293,21 N/A « N/A
5.8 | percentage of cor flet with at east the EURO class [%] Car fleet register :::‘nm‘;:::'n“f:e‘:::fmm % 100% 100% 100% 100% 100% 100% V4 100%
59 fleet with at least net] Accounting data Main accountant PLN 546 405,56 645 834,90 201 410,56 201 410,57 389 423,00 N/A « N/A
sto [Doenat  devices with ot least A Accounting data Main accountant PN 46 700,00 14144,50 36234,67 34793,00 17721,87 N/A V4 N/A
511 the equipment A :‘:;‘m”;'";j;'"“f::::;‘““"“ PN 100% 100% 100% 100% 100% 100% V4 100%
512 Data from Landiord Administration manager % No 1“;:::]*“""’ No “:;:E[:)e‘”'" No ‘1:'::::“’"’ No “:;:E[:)e‘”'" 7% >5% V4 >10%
6 | Number of environmentat incidents Environmental failuresregister | IMis Manager pes 0 0 0 0 0 o V4 o
7 Environmental failures register | IS Manager pes 0 0 0 0 0 0 V4 0
s Environmental falures register |85 Manager pes 0 0 0 0 0 0 V4 0
9 [ Number of EMS complaints lodged Environmental failures IS Manager pes 0 0 0 0 0 0 V4 0
Respecive KPI's targets to be achieved until December 31st of respective year from columns F-J
10 |Employees by the type of employment and gender
10.1 | mployment contract HR database HR Manager % 42,50% 39,00% 15,58% 49,50% 43,70%
101 | Woman HR database HR Manager % 15,83% 19,86% 8,44% 21,14% 26,81%
1012 [wen HR database HR Manager % 26,67% 19,14% 7,18% 28,36% 16,89%
102 | civirand 828 contract HR database HR Manager % 57,50% 61,00% 83,02% 50,50% 56,30%
10.2.1 | woman HR database HR Manager % 17,50% 26,25% 37,66% 26,20% 28,11%
1022 [wan HR database HR Manager % 40,00% 34,75% 46,75% 24,30% 28,19%
11 |Employees by the employment contract type [%]
121 | Employment contract foran indeinite period HR database HR Manager % 5,05% 23,64% 45,83% 49,00% 47,50%
122 |Fiedtterm employmen contract HR database HR Manager % 63,64% 59,99% 54,17% 22,60% 36,70%
113 | rrial period controct HR database HR Manager % 31,31% 16,37% 0,00% 28,36% 15,80%
12 |Employees by the age categories [%]
121 | ess thon 30 years old HR database HR Manager % 28,33% 23,36% 24,38% 25,92% 32,00%
12.1.1 | Women HR database HR Manager % 833% 9,49% 9,38% 10,12% 16,20%
1212 |wan HR database HR Manager % 20,00% 13,87% 15,00% 15,80% 15,80%
122 [30:50years ota HR database HR Manager % 55,00% 58,39% 51,25% 47,38% 53,68%
1221 |Woman HR database HR Manager % 16,67% 27,00% 21,88% 18,73% 27,93%




1222 [wen HR database HR Manager % 38,33% 31,37% 29,38% 28,61% 25,75%
123 | More than 50 years old HR database HR Manager % 16,67% 18,25% 24,38% 26,74% 14,32%
1231 |Woman HR database HR Manager % 7,50% 8,76% 13,75% 18,44% 8,81%
1232 |wan HR database HR Manager % 9,17% 9,49% 10,63% 8,30% 5,51%
HR database (total number of
13 | Percentage of Woman in top executive position W“;‘::":/"‘;";::::::D ¢ |HRManager % 60,00% 63,64% 59,00% 60,00% 63,64%
executive position*100%)
HR database (total number of
13.1 | percentage of woman in board of directors women in board position/otal | g v, e, % 0,00% 0,00% 16,67% 16,67% 16,67%
number of board
positions*100%)
Respecive KPI's targets to be achieved until December 31st of respective year from columns F-J
" " Compliance with the
KPI Data Source Responsible Unit 2019 2020 2021 2022 2023 Target/Trend 2024 Target
trend/target
1 v
141 |Employment contract
14.11 | Medicalcare HR data HR Manager % 100,00% 100,00% 100,00% 100,00% 100,00% 100,00% V4 100,00%
1412 [insurance HR data HR Manager % 100,00% 100,00% 100,00% 100,00% 100,00% 100,00% V4 100,00%
14.1.3 | Multisport card HR data HR Manager % 100,00% 100,00% 100,00% 100,00% 100,00% 100,00% V4 100,00%
142 | clilcontract and 826
14.2.1 | vedicalcare HR data HR Manager % 100,00% 100,00% 100,00% 100,00% 100,00% 100,00% 100,00%
14.22 |insurance HR data HR Manager % 100,00% 100,00% 100,00% 100,00% 100,00% 100,00% V4 100,00%
1423 | Mutisport card HR data HR Manager % 100,00% 100,00% 100,00% 100,00% 100,00% 100,00% V4 100,00%
15 | Minorites
Percentage of workers from minorly groups and/or vulnerable workers No data (newly | No data (newly | No data (newly - .
151 | roployed in elation to the whole organizaton (f applicable) i data HR Manager * added) added) added) 64,00% 87,00% >=50% v >=50%
Percentage of workers from minority groups and/or vulnerable workers in top No data (newly | No data (newly | No data (newly - .
152 | executive positions fexcluding boards o directors) (i applicable) HR data HR Manager * added) added) added) 69,23% 69,23% >=50% v EET3
No data (newly | No data (newly | No data (newly
153 | ercentage of women employed in relation to the whole organization R dat anager % 63,00% 63,00% >=50% >=50%
Percentas ploy tionto ganieat - R Manag added) added) added) v
No data (newly | No data (newly | No data (newly
15.4 | average unadjusted gender pay ga R dat HR Manager % 032% 031% 0,40% 0,40%
Averoge unadjusted gender pay g2p - & added) added) added) v
16 |Employment contract employees rotation level by the gender HR database HR Manager % 37,00% 23,00% 38,31% 26,15% 15,00% 2023 <2022 V4 <7%
161 |woman HR database HR Manager % 30,95% 28,81% 33,80% 29,12% 6,50% 2023<2022 V4 2024<2023
162 |wan HR database HR Manager % 39,33% 18,07% 42,17% 39,00% 8,50% 2023<2022 V4 2024<2023
HR data (Total hours of training
17 | Avarage hours of training per employee within the year/total number of | HR Manager mhes 152,76 183,88 192,34 250,50 260,00 2023>2022 V4 270
employees)
‘Accidents regiter (Lost tme
injury (LTI) frequency rate for
direct workforce = Number of | Data from the External health and
18 | Lost time injury (LTI) frequency rate for direct workforce drectworklorce = o e m 0 2,625 0 0 0 0 V4 0
time*1,000,000 / Actual worked
HR database (Number of lost
- days due to an occupational
19 Losttime injury (LT severity rate for direct workforce o | 1% Manager m 0 0,026 0 0 0 0 V4 0
hours by employees on ste)
20| Number of near misses on Customer premisess Near miss register Has Director pes 26 2 21 12 16 0 X )
21 | Number of fatal accidents Accidents register :;Z:Zx:: :::;:: health and pes 0 0 0 0 0 0 V4 0
2 o Data from HR HR Manager pes 0 0 0 0 0 0 V4 0
P
of:
- the sex,
- age,
- disabilty,
- skdn color
- eligion, belef, or conviction
- nationality, membership of a
national minority o from g "
L it st e ’ 0 ° 0 ° 0 o v J
- union membership,
- ethnic or social origin
- genetic traits,
- the tongue,
- the estate,
- irth,
20| Number of reports of sustainable procurement issues Data from sales department | Sales Manager pes 0 0 0 0 0 0 v 0
No data (newly | No data (newly | No data (newly
25 | Number of biodiversiy supporting initiatives irector s 3 4 >=4 >=4
" 1Y supporting ina orect ’ added) added) added) v
26 [ he percentage of employees trained on the CEJS Code of Canduct Data from HR HR Manager % N/A 100% 100% 100% 100% 100% V4 100%
7 Data from HR HR Manager % N/A 100% 100% 100% 100% 100% %4 100%
28 d bribe Data from HR HR Manager % N/A 100% 100% 100% 100% 100% V4 100%
» Data from HR HR Manager % N/A 100% 100% 100% 100% 100% %4 100%
30| confirmed ethics-related incidents orlegal actions Data from HR HR Manager pes 0 [ 0 [ 0 0 V4 0
31 o treatment, | pata from HR. HR Manager % 100% 100% 100% 100% 100% 100% V4 100%
s |per i i Data from HR HR Manager % 33% 33% 33% 33% 33% 100% V4 100%
n (150 9001) Data from HR HR Manager % 100% 100% 100% 100% 100% 100% %4 100%
1 (150 14001) | Data from HR HR Manager % 100% 100% 100% 100% 100% 100% V4 100%
3 Hse (15045 001) Data from HR HR Manager % 100% 100% 100% 100% 100% 100% %4 100%
36 [%of tare . i ppl Data from Purchasing Purchasing Manager % 100% 100% 100% 100% 100% 100% %4 100%
37 of targeted (& Data from Purchasing Purchasing Manager % 0% 20% 20% 80% 100% 100% V4 100%
3 Data from Purchasing departmer| purchasing Manager % 100% 100% 100% 100% 100% 100% V4 100%
39 | Number of confirmed information security incidents Director pes 0 0 0 0 0 0 V4 0




